
PREA Facility Audit Report: Final
Name of Facility: The Summit Academy
Facility Type: Juvenile
Date Interim Report Submitted: 07/29/2021
Date Final Report Submitted: 10/21/2021

Auditor Certification

The contents of this report are accurate to the best of my knowledge.

No conflict of interest exists with respect to my ability to conduct an audit of the agency under review.

I have not included in the final report any personally identifiable information (PII) about any inmate/resident/detainee or staff
member, except where the names of administrative personnel are specifically requested in the report template.

Auditor Full Name as� p o �



Facility PREA Compliance Manager

Name:

Email Address:

Telephone Number:

Facility Characteristics

Designed facility capacity: 302

Current population of facility: 89

Average daily population for the past 12 months: 101

Has the facility been over capacity at any point in the past 12
months?

No

Which population(s) does the facility hold? Males

Age range of population: 13-19

Facility security levels/resident custody levels: N/A

Number of staff currently employed at the facility who may
have contact with residents:

123

Number of individual contractors who have contact with
residents, currently authorized to enter the facility:

1
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Standards

Auditor Overall Determination Definitions

Exceeds Standard 
(Substantially exceeds requirement of standard)

Meets Standard
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Based on the review of the Pre-Audit questionnaire and related documents submitted, PREA implementation appears to be
organized and well-documented under the leadership of the PC. The preparedness for the audit and overall incorporation of
institutionalized sexual safety practices demonstrates that the PC has sufficient time and authority to accomplish PREA
responsibilities for the agency. Additionally, the PC’s ability to delegate other duties, when necessary, further demonstrates
she has sufficient time for overseeing PREA and sexual safety practices in the agency. Compliance with thi







supervisors.

Evidence used to determine standard compliance includes: Auditor’s observations from the site tour, the facility’s staffing
plan, the facility’s policy for having Intermediate and higher-level supervisors conduct and document unannounced rounds,
review of staffing records and interviews of random staff, intermediate and higher-level facility staff, the Executive Director,
the Program Director and the PREA Coordinator.

The final analysis of the evidence indicates the facility has a staffing plan which had taken into consideration 11 out of 11 of
the required criteria in calculating adequate staffing levels. The facility has not deviated from its staffing plan during this audit
period. For the past 12 months, the facility has been averaging minimum staffing levels of one (1) staff to every eight (8)
residents (1:8 ratio) during waking hours and one (1) staff to every 16 residents (1:16 ratio) during sleeping hours. The facility
holds annual meetings to assess, determine, and document whether adjustments are needed to: (a) the staffing v�els. l tht� i�ting I�tit 1: t 1inier p hd. �iants sta
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interviews with randomly selected resident and staff.

115.315 (f): All TSA staff have received training on conducting cross-gender pat-down searches and searches of
transgender and intersex residents in a professional and respectful manner, consistent with security needs. Training records
verified that all staff have received training on conducting cross-gender pat-down searches and searches of transgender and
intersex residents in a professional and respectful manner, consistent with security needs.

Compliance with this provision was based upon the Auditor's review of the facility staff training records and a review of the
lesson plan. Also supported by interviews with randomly selected staff and review of the training material and records. 

Based upon the review and analysis of all the available evidence, the Auditor has determined that the agency is fully
compliant with this standard. No corrective action is required.
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115.316 Residents with disabilities and



Based upon the review and analysis of all the available evidence, the Auditor has determined that the facility is fully compliant
with this standard requiring residents with disabilities (including, for example, residents who are deaf or hard of hearing,
those who are blind or have low vision, or those who have intellectual, psychiatric, or speech disabilities) to have an equal
opportunity to participate in or benefit from all aspects of the agency's efforts to prevent, detect, and respond to sexual abuse
and sexual harassment. No corrective action is required.
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115.317 Hiring and promotion decisions

  





115.318 Upgrades to facilities and technologies

 Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

Documents

1.    Pre-Audit Questionnaire for The Summit Academy (TSA).

2.    The Summit Academy - PREA Policy (revised 12/29/20) 

Site Review Observations

1.   Site review of the entire facility 

Interviews

1.    Executive Director

2.    Program Director

Findings (by provision)

115.318 (a): N/A; TSA has not acquired a new facility or made a substanti�ProgThe t uireT ct
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115.321 (f): This provision is not applicable. The Pennsylvania State Police is responsible for conducting criminal sexual
abuse investigations, including resident-on-resident sexual abuse or staff sexual misconduct. A documented MOU, dated Feb
2, 2019, with the Pennsylvania State Police includes following the requirements of para� Police i olice iuiͥ �Î











115.333 Resident education

 Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

Documents

1.    Pre-Audit Questionnaire for The Summit Academy (TSA).

2.    The Summit Academy - PREA Policy (revised 12/29/20) 

3.    TSA PREA Student Brochure English (revised 6/20)

4.    TSA PREA Information Posters

5.    TSA Student Training Records

Site Review Observations

1.   Tour of common areas of the facility 

2.   Tour of Living Units

Interviews

1.    Informal discussion with randomly selected residents during site tour 

2.    PREA Coordinator

3.    Intake Staff

4.    Executive Director

Findings (by provision)

115.333 (a): TSA provides all PREA required information to residents upon intake. Residents receive information explaining
how to report incidents or suspicions of sexual abuse or sexual harassment and this information is presented in an age-
appropriate fashion. This was confirmed during resident interviews. All residents sign a PREA acknowledgement training
record document. The PREA information is provided to the residents in the form of handouts and via the PREA information
posters.  

Compliance with this provision was based upon the Auditor's observations during the tour of the facility and supported by
interviews with the Intake Staff, interviews with randomly selected residents, and review of residents' files. 

115.333 (b): TSA has comprehensive PREA education video that is to be provided to the residents in an orientation program
no more than 1 day after intake. During interviews of randomly selected residents, all confirmed that they had seen the PREA
education video. This was also confirmed by interviews with the Intake Staff.

Compliance with this provision was based upon the Auditor's observations during the tour of the facility and supported by
interviews with the Intake Staff, interviews with randomly selected residents, and review of residents' files.

115.333 (c): The comprehensive PREA education video was provided to all residents within 1 day after intake and all
residents signed a PREA training record. All 14 of the residents interviewed stated they has seen the PREA video and it was
age appropriate. The training includes the resident’s rights to be free from sexual abuse, retaliation, and the facility’s
procedures for responding to such incidents.

Compliance with this provision was based upon the Auditor's review and verification of the resident's training records and
confirmed by interviews with Intake Staff and randomly selected residents.

115.333 (d): PREA education is in formats accessible to all residents, including those who have limited reading skills. The
facility has access to Language Line Solution and maintains a list of bilingual staff.

Compliance with this provision is based upon the Auditor's observations during the tour of the facility and is supported by
interviews with the PREA Coordinator and the Executive Director.

115.333 (e): All resident-signed PREA training records were provi#�tor's o sy) io'syo syyning reee e R



the training records were also securely maintained.

Compliance with this provision is based upon the Auditor's review of the PREA training records for all residents. The Auditor
verified the initial PREA acknowledgement forms were signed by residents and were securely maintained.

115.333 (f): PREA education and reporting posters are placed throughout the facility. The facility does not issue a Student
(Resident) Handbook, but provides the PREA education and information in other written formats to the resident at intake and
has comprehensive PREA posters.  The Auditor recommended that an additional PREA poster be added to the dining hall,
the 2nd floor �  �



115.334 Specialized training: Investigations

 Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

Documents

1.    Pre-Audit Questionnaire for The Summit Academy (TSA).

2.    The Summit Academy - PREA Policy (revised 12/29/20) 

3.    The Butler County Department of Human Services (DHS) Office for Children, Youths and Families (CYF) website

3.     Pennsylva









115.342 Placement of residents

 Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

Documents

1.    Pre-Audit Questionnaire for The Summit Academy (TSA).

2.    The Summit Academy - PREA Policy (revised 12/29/20) 

3.    TSA PREA Resident Room Assignment Instruments (Not dated) 

4.    Residents' records

Site Review Observations

1.   Site review of living units

Interviews

1.    Informal discussion with Residents on site tour 

2.    Randomly selected Residents

3.    PREA Coordinator

4.    Medical Staff (staff responsible for the Risk Screening)

6.    Executive Director

7.    Randomly selected Staff

Findings (by provision)

115.342 (a): TSA use information from the risk assessment for housing, bed, work, education, and program assignment�r
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115.351 Resident reporting

 Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

Documents

1.    Pre-Audit Questionnaire f



Compliance with this provision was confirmed by interviews with the PREA Coordinator and the Auditor's observations of the
written material.. 

115.351 (e): TSA provide a method for staff to privately report sexual abuse and sexual harassment of residents via The
Summit Academy (TSA) - PREA Policy (revised 12/29/20).

Compliance with this standard is supported by interviews with randomly selected staff.

Evidences used by the Auditor to determine compliance with the standard include review of the facility's policy the PREA
Policy (revised 12/29/20), the Resident's Handbook, and the facility's website; observations of reporting information during
the site tour; and interviews with randomly selected staff and residents and with the PREA Compliance Manager.
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regularly and any concern is immediately addressed. The supervisor in charge will interview the student. That supervisor also
has the responsibility to request an incident report from the staff member before the shift ends or before that staff member
leaves the facility. The supervisor will report all allegations to the Program Director and to the Child Abuse Hotline.

Compliance with this provision is based upon the Auditor's review of the grievance policy and is supported by an interview
with the Program Director.

115.352 (g): TSA Grievance Policy does not allow the facility to discipline a resident for filing a grievance alleging sexual
abuse where the agency demonstrates that the resident filed the grievance in bad faith. In the past 12 months, no residents’
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Director promptly reports the allegation to the alleged victim’s parents or legal guardians. If the alleged victim is under the
guardianship of the child welfare system, the Program Director reports the allegation to the alleged victim’s caseworker
instead of the parents or legal guardians.  

Compliance with this provision is supported by an interview with the PREA Coordinator and a review of investigation reports.

115.361 (f): TSA reports all allegations of sexual abuse and sexual harassment, including third-party and anonymous reports,
to the facility’s designated investigators who then reports it to Child Protective Services.  

Compliance for this provision was supported by interviews with the Program Director and the PREA Coordinator and a
review of investigation reports.

Evidences used to determine standard compliance includes a review of case files and interviews with randomly selected
staff, Medical and Mental Health staff, Case Workers, the Program Director, and the PREA Coordinator.

Based upon the review and analysis of all the available evidence, the Auditor has determined that the facility is fully compliant
with this standard requiring staff and agency reporting duties. No corrective action is required.
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115.362 Agency protection duties

 Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

Documents

1.    Pre-Audit Questionnaire for The Summit Academy (TSA).

2.    The Summit Academy - PREA Policy (revised 12/29/20) 

Site Review Observations

1.   N/A

Interviews

ov stcnl



115.363 Reporting to other confinement facilities

 Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

Documents

1.    Pre-Audit Questionnaire for The Summit Academy (TSA).

2.    The Summit Academy - PREA Policy (revised 12/29/20) 

Site Review Observations

1.   Tour areas of the facility 

Interviews

1.    Informal discussion during site tour 

2.    PREA Coordinator

3.    Executive Director

Findings (by provision)

115.363 (a): TSA's - PREA Policy, requires that, upon receiving an allegation that a resident was sexually abused while
confined at another facility, the Executive Director must notify the head of the facility or appropriate office of the agency or
facility where sexual abuse is alleged to have occurred. The facility received zero (0) allegations in the past 12 months that a
resident was abused while confined at another facility.

Compliance with this provision is supported by policy and interview with the Executive Director.

115.363 (b): By policy, the Executive Director would notify the facility where the alleged abuse occurred via an immedddd
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115.367 (f): The Auditor is not required to audit this provision.

Evidences used to determine compliance with this standard include a review of case files and interviews of the PREA
Coordinator, Executive Director and Shift Supervisors. Based upon the review and analysis of all the available evidence, the
Auditor has determined that the facility is fully compliant with this standard requiring agency protection against retaliation. No
corrective action is required.
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115.368 Post-allegation protective cust



115.371 Criminal and administrative agency investigations

 Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

Documents

1.    Pre-Audit Questionnaire for The Summit Academy (TSA).

2.    The Summit Academy - PREA Policy (revised 12/29/20) 

3.    The Summit Academy PREA Investigative Files

Site Review Observations

1.   N/A

Interviews

1.    Investigative Staff 

2.    PREA Coordinator

3.    Program Director

Findings (by provision)

115.371 (a): N/A; TSA does not conduct any form of administrative or criminal investigations of sexual abuse or harassment.
Administrative investigations are conducted by the Office of Children, Youth, and Families. The Pennsylvania State Police
conducts the investigations of allegations that rise to the level of criminal behavior.

Compliance with this provision was verified by interviews with the PREA Coordinator and the Program Director and the
Auditor's review of PREA investigative reports.

115.371 (b): N/A; Administrative investigations are conducted by the Office of Children, Youth, and Families. The
Pennsylvania State Police conducts the investigations of allegations that rise to the level of criminal behavior. The facility has
no specialized trained sexual abused investigators.

Compliance with this provision was verified by interviews with the PREA Coordinator and the Program Director and the
Auditor's review of PREA investigative reports.

115.371 (c): TSA does not conduct any form of administrative or criminal investigations of sexual abuse or harassment. The
facility would not gather, but preserve direct and circumstantial evidence, including any available physical and DNA evidence
until the outside investigators were to arrive at the facility. However, they would gather and preserve any available electronic
monitoring data. They would not interview alleged victims, suspected perpetrators, and witnesses who reported or were
involved in allegation of sexual abuse involving the suspected perpetrator per the request of the investigating agencies.

Compliance with this provision was verified by interviews with the PREA Coordinator and the Program Director and reviews
of the PREA investigative reports.

115.371 (d): N/A; TSA does not conduct any form of administrative or criminal investigations of sexual abuse or harassment.
Administrative Investigations are conducted by the Office of Children, Youth and Families. TSA, by policy, does not terminate
an investigation solely because the source of the allegation recants the allegation. This was supported by review of this
policy.

Compliance with this provision was verified by interview with the Program Director and the Auditor's review of the facility’s
PREA policy.

115.371 (e): N/A; TSA does not conduct any form of criminal investigations of sexual abuse or harassment. Administrative
investigations are conducted by the Office of Children, Youth and Families. TSA refers sex abuse cases for criminal
investigation to the Pennsylvania State Police when the quality of evidence appears to support criminal prosecution. This
was supported by review of investigate reports and interviews with the PREA Coordinator and the Program Director. TSA
does not conduct compelled interviews; it would be beyond the scope of their authority.

Compliance with this provision was verified by interviews with the PREA Coordinator and the Program Director and review of
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115.378 Interventions and disciplinary sanctions for residents

 Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

Documents

1.    Pre-Audit Questionnaire for The Summit Academy (TSA).

2.    The Summit Academy - PREA Policy (revised 12/29/20) 

3.    The Summit Academy PREA Investigative Files

4.    Residents' Case Files

Site Review Observations

1.   N/A 

Interviews

1.    Medical and Mental Health Staff 

2.    PREA Coordinator

3.    Executive Director

Findings (by provision)

115.378 (a): By policy, TSA residents may be subject to disciplinary sanctions following an administrative finding that a
resident engaged in resident-on-resident sexual abuse or following a criminal finding of guilt for resident-on-resident sexual
abuse. The resident may be subject to disciplinary sanctions but only pursuant to a formal disciplinary process. This policy
was confirmed by interview with the PREA Coordinator. In the past 12 months, there has been no administrative findings nor
criminal findings of guilt for resident-on-resident sexual abuse that have occurred at this facility.

Compliance with this provision was confirmed by the Auditor's interview with the PREA Coordinator.

115.378 (b): In the past 12 months, no residents were placed in isolation as a disciplinary sanction for resident-on-resident
sexual abuse. It appears that this provision of the standard is not applicable. This was supported by interviews with the
Program Director and the PREA Coordinator and the Auditor's review of residents' case files.

Compliance with this provision was supported by the Auditor's interview with the Program Director and the PREA
Coordinator and the Auditor's review of residents' case files.

115.378 (c): By policy, TSA disciplinary process does consider whether a resident's mental disabilities or mental illness
contributed to his or her behavior when determining what type of sanction, if any, should be imposed. This was supported by
interview with the Executive Director and the Auditor's review of investigative reports.

Compliance with this provision was supported by the Auditor's interview with the Program Director and the Auditor's review of
investigative reports.

115.378(d): TSA offers therapy, counseling, and other interventions designed to address and correct the underlying reasons
or motivations for abuse. The Program Director conducts a Multi-Disciplinary Team (MDT) meeting to consider whether to
offer the offending resident participation in such interventions. The program may require participation in such interventions as
a condition of access to any rewards-based behavior management system or other behavior-based incentives, but not as a
condition of access to general programming or education. This policy was confirmed by interviews with the Medical and
Mental Health Staff.

Compliance with this provision was confirmed by the Auditor's interview with the Medical and Mental Health Staff.

115.378 (e): By policy, TSA may discipline a resident for sexual contact with staff only upon a finding that the staff member
did not consent to such contact. There was no record of disciplinary action against residents for sexual conduct with staff in
the last 12 months. This policy and information were confirmed by interview with the PREA Compliance Manager.

Compliance with this provision was confirmed by the Auditor's interview with the PREA Compliance Manager.
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115.378 (f): By policy, TSA prohibits disciplinary action for a report of sexual abuse made in good faith based upon a
reasonable belief that the alleged conduct occurred. This policy was confirmed by interview with the PREA Compliance
Manager.

Compliance with this provision was confirmed by the Auditor's interview with the PREA Compliance Manager.

115.378 (g): By policy, TSA prohibits all sexual activity between residents. This policy was confirmed by interview with the
PREA Compliance Manager.

Compliance with this provision was confirmed by the Auditor's interview with the PREA Compliance Manager.

After review and analysis of all the available evidence, the Auditor has determined that the facility is fully compliant with this
standard requiring interventions and disciplinary sanctions for residents. No corrective action is required.
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115.383 Ongoing medical and mental health care for sexual abuse victims and abusers

 Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

Documents

1.    Pre-Audit Questionnaire for The Summit Academy (TSA).

2.    The Summit Academy - PREA Policy (revised 12/29/20) 

Site Review Observations

1.   N/A

Interviews

1.    Medical and Mental Health Staff 

2.    PREA Coordinator

3.    Program Director

Findings (by provision)

115.383 (a): TSA, by policy, offers medical and mental health evaluation and, as appropriate, treatment to all residents who
have been victimized by sexual abuse in any prison, jail, lockup, or juvenile facility.

Compliance for this provision was determination and supported by interviews with the Medical and Mental Health Staff.

115.383 (b): TSA's evaluation and treatment of victims does include, as appropriate, follow-up services, treatment plans,
and, when necessary, referrals for continued care following their transfer to, or placement in, other facilities, or their release
from custody. 

Compliance for this provision was supported by interviews with the Medical and Mental Health Staff.

115.383 (c): TSA, by policy, provides such victims with medical and mental health services consistent with the community
level of care.

Compliance for this this provision was determined by the Auditor's review of medical records and interviews with Medical and
Mental Health Staff 

115.383 (d): This provision is not applicable; TSA is an all-male facility. 

115.383 (e): This provision is not applicable; TSA is an all-male facility.

115.383 (f): By policy, TSA resident victims of sexual abuse while incarcerated, are offered tests for sexually transmitted
infections as medically appropriate. 

Compliance determination of this provision was supported by interviews with Medical and Mental Health Staff and the
Auditor's review of the PREA policy.

115.383 (g): TSA provides treatment services to the victim without financial cost and regardless of whether the victim names
the abuser or cooperates with any investigation arising out of the incident.

Compliance determination of this provision was supported by interviews with Medical and Mental Health Staff and the
Auditor's review of the PREA policy.

115.383 (h): TSA does attempt to conduct a mental health evaluation of all known resident-on-resident abusers within 60
days of learning of such abuse history and offer treatment when deemed appropriate by mental health practitioners.

Compliance determination of this provision was supported by the Auditor's review of medical records and interviews with
Medical and Mental Health Staff.

Based upon the review and analysis of all the available evidence, the Auditor has determined that the facility is fully compliant
with this standard requiring ongoing medical and mental health care for sexual abuse victims and abusers. No corrective
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action is required.
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Based upon the review and analysis of all the available evidence, the Auditor has determined that the facility is compliant with
this standard requiring sexual abuse incident reviews. No corrective action is required.
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115.387 Data collection

 Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

Documents

1.    Pre-Audit Questionnaire for The Summit Academy (TSA).

2.    The Summit Academy - PREA Policy (revised 12/29/20) 

3.    Summit Academy PREA Annual Report 2020

4.    PREA Incident Reports 

5.    TSA Administrative and Response Review Form

Site Review Observations

1.   N/A

Interviews

1.    PREA Coordinator

2.    Executive Director

Findings (by provision)

115.387 (a): TSA collects accurate, uniform data for every allegation of sexual abuse at facilities under its direct control using
a standardized instrument and set of definitions.  

Compliance with this provision was determined based upon review of all PREA Incident Reports for the prior 12-month
reporting period and an interview with the PREA Coordinator.

115.387 (b) TSA aggregates the incident-based sexual abuse data annually as stated by the Program Director. Aggregated
sexual abuse data is included in the facility's Annual Report.

Compliance with this provision was determined based upon review of the Annual Report as published and an interview with
the Executive Director.

115.387 (c) TSA's incident-based data includes the data necessary to answer all questions from the most recent version of
the Survey of Sexual Violence conducted by the Department of Justice.

Compliance with this provision was determined based upon the completed "Survey of Sexual Violence conducted by the
Department of Justice Form" and an interview with the Executive Director. 

115.387 (d): TSA maintains and collects data as needed from all available incident-based documents, including reports,
investigation files, and sexual abuse incident reviews. The Administrative and Response Review Form is completed as
supporting documentation after every sexual abuse incident review and updated with all current data collected, reviewed, and
maintained. This policy was supported by review of the Administrative and Response Review Forms.

Compliance with this provision was determined based upon review of the completed Administrative and Response Review
Forms and an interview with the Executive Director. 

115.387 (e): N/A - TSA does not contract for the confinement of its residents.

115.387 (f):  N/A - DOJ has not requested agency data.

Based upon the review and analysis of all the available evidence, the Auditor has determined that the facility is fully compliant
with this standard requiring data collection of sexual abuse incidents for corrective action. No corrective action is required.
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115.388 Data review for corrective action

 Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

Documents

1.    Pre-Audit Questionnaire for The Summit Academy (TSA).

2.    The Summit Academy - PREA Policy (revised 12/29/20) 

3.    Summit Academy PREA Annual Report 2020

Site Review Observations

1.    N/A

Interviews

1.    PREA Coordinator

2.    E





115.401 Frequency and scope of audits

 Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

Documents

1.    Pre-Audit Ques



115.403 Audit contents and findings

 Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

Documents

1.    Pre-Audit Questionnaire for The Summit Academy (TSA).

2.    The Summit Academy Website 

Site Review Observations

1.   N/A

Interviews

1.    PREA Coordinator

Findings (by provision)

115.403 (f): A review of the TSA websites supports that facility posted all finalized PREA Reports on its facilities' websites.
Compliance was verified by a review of the TSA website and confirmed by an interview with the PREA Coordinator. 

Based upon the review and analysis of all the available evidence, the Auditor has determined that the agency is fully
compliant with this standard requiring publishing audit contents and findings. No corrective action is required.
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115.316 (a) Residents with disabilities and residents who are limited English proficient

Does the agency take appropriate steps to ensure that residents with disabilities have an equal
opportunity to participate in or benefit from all aspects of the agency’s efforts to prevent, detect,
and respond to sexual abuse and sexual harassment, including: Residents who are deaf or hard
of hearing?

yes

Does the agency take appropriate steps to ensure that residents with disabilities have an equal
opportunity to participate in or benefit from all aspects of the agency’s efforts to prevent, detect,
and respond to sexual abuse and sexual harassment, including: Residents who are blind or have
low vision?

yes

Does the agency take appropriate steps to ensure that residents with disabilities have an equal
opportunity to participate in or benefit from all aspects of the agency’s efforts to prevent, detect,
and respond to sexual abuse and sexual harassment, including: Residents who have intellectual
disabilities?

yes

Does the agency take appropriate steps to ensure that residents with disabilities have an equal
opportunity to participate in or benefit from all aspects of the agency’s efforts to prevent, detect,
and respond to sexual abuse and sexual harassment, including: Residents who have psychiatric
disabilities?

yes

Does the agency take appropriate steps to ensure that residents with disabilities have an equal
opportunity to participate in or benefit from all aspects of the agency’s efforts to prevent, detect,
and respond to sexual abuse and sexual harassment, including: Residents who have speech
disabilities?

yes

Does the agency take appropriate steps to ensure that residents with disabilities have an equal
opportunity to participate in or benefit from all aspects of the agency’s efforts to prevent, detect,
and respond to sexual abuse and sexual harassment, including: Other? (if "other," please
explain in overall determination notes.)

yes

Do such steps include, when necessary, ensuring effective communication with residents who
are deaf or hard of hearing?

yes

Do such steps include, when necessary, providing access to interpreters who can interpret
effectively, accurately, and impartially, both receptively and expressively, using any necessary
specialized vocabulary?

yes

Does the agency ensure that written materials are provided in formats or through methods that
ensure effective communication with residents with disabilities including residents who: Have
intellectual disabilities?

yes

Does the agency ensure that written materials are provided in formats or through methods that
ensure effective communication with residents with disabilities including residents who: Have
limited reading skills?

yes

Does the agency ensure that written materials are provided in formats or through methods that
ensure effective communication with residents with disabilities including residents who: Who are
blind or have low vision?

yes

115.316 (b) Residents with disabilities and residents who are limited English proficient

Does the agency take reasonable steps to ensure meaningful access to all aspects of the
agency’s efforts to prevent, detect, and respond to sexual abuse and sexual harassment to
residents who are limited English proficient?

yes

Do these steps include providing interpreters who can interpret effectively, accurately, and
impartially, both receptively and expressively, using any necessary specialized vocabulary?

yes

78













115.333 (b) Resident education

Within 10 days of intake, does the agency provide age-appropriate comprehensive education to
residents either in person or through video regarding: Their rights to be free from sexual abuse
and sexual harassment?

yes

Within 10 days of intake, does the agency provide age-appropriate comprehensive education to
residents either in person or through video regarding: Their rights to be free from retaliation for
reporting such incidents?

yes

Within 10 days of intake, does the agency provide age-appropriate comprehensive education to
residents either in person or through video regarding: Agency policies and procedures for
responding to such incidents?

yes

115.333 (c) Resident education

Have all residents received such education? yes

Do residents receive education upon transfer to a different facility to the extent that the policies
and procedures of the resident’s new facility differ from those of the previous facility?

yes

115.333 (d) Resident education

Does the agency provide resident education in formats accessible to all residents including
those who: Are limited English proficient?

yes

Does the agency provide resident education in formats accessible to all residents including
those who: Are deaf?

yes

Does the agency provide resident education in formats accessible to all residents including
those who: Are visually impaired?

yes

Does the agency provide resident education in formats accessible to all residents including
those who: Are otherwise disabled?

yes

Does the agency provide resident education in formats accessible to all residents including
those who: Have limited reading skills?

yes

115.333 (e) Resident education

Does the agency maintain documentation of resident participation in these education sessions? yes

115.333 (f) Resident education

In addition to providing such education, does the agency ensure that key information is
continuously and readily available or visible to residents through posters, resident handbooks, or
other written formats?

yes

115.334 (a) Specialized training: Investigations

In addition to the general training provided to all employees pursuant to §115.331, does the
agency ensure that, to the extent the agency itself conducts sexual abuse investigations, its
investigators have received training in conducting such investigations in confinement settings?
(N/A if the agency does not conduct any form of administrative or criminal sexual abuse
investigations. See 115.321(a).)

na
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115.352 (c







115.361 (e) Staff and agency reporting duties

Upon receiving any allegation of sexual abuse, does the facility head or his or her designee
promptly report the allegation to the appropriate office?

yes

Upon receiving any allegation of sexual abuse, does the facility head or his or her designee
promptly report the allegation to the alleged victim’s parents or legal guardians unless the facility
has official documentation showing the parents or legal guardians should not be notified?

yes

If the alleged victim is under the guardianship of the child welfare system, does the facility head
or his or her designee promptly report the allegation to the alleged victim’s caseworker instead of
the parents or legal guardians? (N/A if the alleged victim is not under the guardianship of the
child welfare system.)

yes

If a juvenile court retains jurisdiction over the alleged victim, does the facility head or designee
also report the allegation to the juvenile’s attorney or other legal representative of record within
14 days of receiving the allegation?

yes

115.361 (f) Staff and agency reporting duties

Does the facility report all allegations of sexual abuse and sexual harassment, including third-
party and anonymous reports, to the facility’s designated investigators?

yes

115.362 (a) Agency protection duties

When the agency learns that a resident is subject to a substantial risk of imminent sexual abuse,
does it take immediate action to protect the resident?

yes

115.363 (a) Reporting to other confinement facilities

Upon receiving an allegation that a resident was sexually abused while confined at another
facility, does the head of the facility that received the allegation notify the head of the facility or
appropriate office of the agency where the alleged abuse occurred?

yes

Does the head of the facility that received the allegation also notify the appropriate investigative
agency?

yes

115.363 (b) Reporting to other confinement facilities

Is such notification provided as soon as possible, but no later than 72 hours after receiving the
allegation?

yes

115.363 (c) Reporting to other confinement facilities

Does the agency document that it has provided such notification? yes

115.363 (d) Reporting to other confinement facilities

Does the facility head or agency office that receives such notification ensure that the allegation is
investigated in accordance with these standards?

yes
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115.364 (a) Staff first responder duties

Upon learning of an allegation that a resident was sexually abused, is the first security staff
member to respond to the report required to: Separate the alleged victim and abuser?

yes

Upon learning of an allegation that a resident was sexually abused, is the first security staff
member to respond to the report required to: Preserve and protect any crime scene until
appropriate steps can be taken to collect any evidence?

yes

Upon learning of an allegation that a resident was sexually abused, is the first security staff
member to respond to the report required to: Request that the alleged victim not take any actions
that could destroy physical evidence, including, as appropriate, washing, brushing teeth,
changing clothes, urinating, defecating, smoking, drinking, or eating, if the abuse occurred within
a time period that still allows for the collection of physical evidence?

yes

Upon learning of an allegation that a resident was sexually abused, is the first security staff
member to respond to the report required to: Ensure that the alleged abuser does not take any
actions that could destroy physical evidence, including, as appropriate, washing, brushing teeth,
changing clothes, urinating, defecating, smoking, drinking, or eating, if the abuse occurred within
a time period that still allows for the collection of physical evidence?

yes

115.364 (b) Staff first responder duties

If the first staff responder is not a security staff member, is the responder required to request that
the alleged victim not take any actions that could destroy physical evidence, and then notify
security staff?

yes

115.365 (a) Coordinated response

Has the facility developed a written institutional plan to coordinate actions among staff first
responders, medical and mental health practitioners, investigators, and facility leadership taken
in response to an incident of sexual abuse?

yes

115.366 (a) Preservation of ability to protect residents from contact with abusers

Are both the agency and any other governmental entities responsible for collective bargaining on
the agency’s behalf prohibited from entering into or renewing any collective bargaining
agreement or other agreement that limits the agency’s ability to remove alleged staff sexual
abusers from contact with any residents pending the outcome of an investigation or of a
determination of whether and to what extent discipline is warranted?

yes

115.367 (a) Agency protection against retaliation

Has the agency established a policy to protect all residents and staff who report sexual abuse or
sexual harassment or cooperate with sexual abuse or sexual harassment investigations from
retaliation by other residents or staff?

yes

Has the agency designated which staff members or departments are charged with monitoring
retaliation?

yes

115.367 (b) Agency protection against retaliation

Does the agency employ multiple protection measures for residents or staff who fear retaliation
for reporting sexual abuse or sexual harassment or for cooperating with investigations, such as
housing changes or transfers for resident victims or abusers, removal of alleged staff or resident
abusers from contact with victims, and emotional support services?

yes
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115.371 (m) Criminal and administrative agency investigations

When an outan ou ut

�� �� ��

��������

�����	��������

��

��

�����������	���	�����������	����������������

��

�	

��

��

��

��

�	

��

��

��

W

h

e

n

 

a

a

n

 

o

u

u

t

o

u

�

u

u

u

n

u

u

u

S

m

k

7

t

b

c

l

c

c

t

J

S

m

k

7

a

 

o

u

 

u

u

unu�uuuSmk7tbclcctSmk

7a ou

uuu

u�ɡ�uu��uu���

t�

u

uuuu�uu�

uSmkuu�

u�

uɡɡu�

u

uu

ɡ�m7tbclcctu

uuu�uu�Smkuuu�

u�

uɡɡu�u

uulc7tbclcctuuucuu�uu�

uSmkcuuu�

u�

uɡɡu��uu

�tuu�tbc

lcctuuucuu�uu�Smkcuuu�

u�uɡɡu��uuutuu�ɡtbc

lcct

cttuɡuu

utuɡ�

u��u�ɡtbclcctuɡuutuɡ�u�uɡtbclcctcttu�tbclu�tb�vtvttv









115.383 (f) Ongoing medical and mental health care for sexual abuse victims and abusers

Are resident victims of sexual abuse while incarcerated offered tests for sexually transmitted
infections as medically appropriate?

yes

115.383 (g) Ongoing medical and mental health care for sexual abuse victims and abusers

Are treatment services provided to the victim without financial cost and regardless of whether the
victim names the abuser or cooperates with any investigation arising out of the incident?

yes

115.383 (h) Ongoing medical and mental health care for sexual abuse victims and abusers

Does the facility attempt to conduct a mental health evaluation of all known resident-on-resident
abusers within 60 days of learning of such abuse history and offer treatment when deemed
appropriate by mental health practitioners?

yes

115.386 (a) Sexual abuse incident reviews

Does the facility conduct a sexual abuse incident review at the conclusion of every sexual abuse
investigation, including where the allegation has not been substantiated, unless the allegation
has been determined to be unfounded?

yes

115.386 (b) Sexual abuse incident reviews

Does such review ordinarily occur within 30 days of the conclusion of the investigation? yes
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